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Counseling and Testing Services
Training Quality Evaluation Form

	Semester Year __________
	Training Program:  Counseling Psyc Ph.D.
	Year in Program _______


It’s been great having you here this semester!! Please help us know how we are doing with our practicum and training and help us improve it in ways that will benefit future students by completing this questionnaire regarding how helpful you thought each area was for you.  When completed, please put your form in the in Dr. Pam Flint’s box up front and cross off your name on the list when you do.  We are open to feedback and suggestions!  Please turn in by Friday 12/11/15 (
1= Very unhelpful   2= Not very helpful   3= Neutral   4=Good/Helpful   5=Excellent   N/A=Not applicable
How would you rate the following…

	GENERAL PRACTICUM EXPERIENCE
	1
	2
	3
	4
	5
	N/A

	1. The overall didactic training portion of the practicum
	
	
	
	
	
	

	2. Orientation & training for office procedure/paperwork at the beginning of the year
	
	
	
	
	
	

	3. The office/front desk personnel in scheduling and file management
	
	
	
	
	
	

	4. C&T’s communication with trainees about important issues
	
	
	
	
	
	

	5. The overall working atmosphere at C&T
	
	
	
	
	
	

	6. The professionalism of the supervisors.
	
	
	
	
	
	

	7. The way the practicum was organized
	
	
	
	
	
	

	8. Usefulness of the Practicum Manual as a resource 
	
	
	
	
	
	

	9.  Your OVERALL Practicum experience at Counseling & Testing
	
	
	
	
	
	

	LEARNING OBJECTIVES & QUESTIONS
Please rate the next 8 questions as to how much YOU feel that you learned related to the following.  Select one: 

1                              2                              3                            4
                                   5                      NA
not at all                                        somewhat true
                                           extremely true
	1
	2
	3
	4
	5
	N/A

	10. My professional identity as a therapist (in training) has grown this academic year
	
	
	
	
	
	

	11. I have learned (or improved my ability) to think and understand clients dynamics/issues/patterns more precisely and pinpoint areas that cause problems
	
	
	
	
	
	

	12. I have learned to utilize or apply at least one theoretical paradigm in working with clients this year
	
	
	
	
	
	

	13. I have improved my base of knowledge and empathy for specific subgroups/populations of clients this year (i.e. minority group client, etc)
	
	
	
	
	
	

	14. My diagnostic skills have improved during this practicum year
	
	
	
	
	
	

	15. I believe my “conceptual complexity” has grown this year (i.e. dealing and making sense of more specific data simultaneously)
	
	
	
	
	
	

	16. I have improved my use of “self” in the session with clients
	
	
	
	
	
	

	17.  I received support and guidance as I prepared for my next step in training
	
	
	
	
	
	


Supervisee:__________________________


 Semester Year:

Please rate the Didactic Topic in terms of helpfulness and usability for your practicum this year and also how much the information might help you in the future. If you did not attend didactic seminar this year, just mark NA and skip to the next session.
1=  Not of direct benefit to my practice or is not useful for me.

2 = Somewhat useful and applicable

3 = Very applicable or useful for  my work at C&T

N/A – I did not attend this didactic

	Rating 1-3
	Topic
	Presenter

	
	Questions after your 1st week* 
	Dr. Arlene Rivero

	
	Psychiatric referrals/Risk Assessment
	Drs. Arlene Rivero & Shelley Long 

	
	Brief Therapy
	Dr. LaSandra Ward

	
	Training on the CAMS
	Dr. Martin Gieda 

	
	Training on the CAMS (applied)
	Dr. Martin Gieda 

	
	Alcohol and Drug Screening in practice
	Tim Trail from SARC

	
	Mindfulness Practice
	Dr. Martin Gieda

	
	Working with Victims of Sexual Assault - Friends of the Family
	Dr. Nicole Holmes 

	
	Multicultural Competence
	Dr. Enedelia Sauceda

	
	Sexual Assault on UNT Campus & Title IX
	Renee LeClaire, M.S.

	
	GLBT Training for therapists 
	Dr. Enedelia Sauceda 

	
	Eating Disorders/Body Image
	Dr. Steffanie Grossman

	
	Checking in and Changes
	Drs. Pam Flint & Arlene Rivero


Please take a minute to give suggestions for Topics that you believe would have been helpful to you in your 

Practicum and for your professional growth.

Name of supervisor ______________________________ Semester/Year_________________ 

We appreciate your feedback and comments regarding yours supervision experience. Please know we do our best to ensure that your feedback about your supervisor does not affect your final grade and will be use to help supervisors learn and improve.  If Dr. Flint is a supervisor of yours, please submit the form to Dr. Tamara Grosz’s box (and vice versa).

	INDIVIDUAL SUPERVISION EVALUATION
1                    2                       3                       4                      5                          NA
           not at all                                characteristic
                             extremely

        characteristic                                                                            characteristic 
Climate and Structure

	1
	2
	3
	4
	5
	N/A

	1. Supervisor works on establishing a climate of trust, support, and understanding of supervisee
	
	
	
	
	
	

	2. Supervisor is respectful of individual differences between supervisor and supervisee
	
	
	
	
	
	

	3. Supervisor works toward conflict resolution in constructive ways
	
	
	
	
	
	

	4. Supervisor works collaboratively with supervisee to define supervision process
	
	
	
	
	
	

	Focus on Work with Client
	
	
	
	
	
	

	5. Supervisor assists supervisee in clarifying differential diagnostic issues
	
	
	
	
	
	

	6. Supervisor assists in case conceptualization and understanding of client dynamics
	
	
	
	
	
	

	7. Supervisor explores various therapeutic processes such as confrontation, support, timing, and their uses
	
	
	
	
	
	

	8. Supervisor discusses theory-based interventions, particularly but not limited to interpersonal/dynamic and/or cognitive strategies
	
	
	
	
	
	

	Focus on Supervisee
	
	
	
	
	
	

	9. Supervisor gives feedback on supervisee-client relationship


	
	
	
	
	
	

	10. Supervisor addresses supervisee’s professional/personal issues and behaviors relevant to professional goals
	
	
	
	
	
	

	11. Supervisor helps supervisee assess own strengths and weaknesses
	
	
	
	
	
	

	12. Supervisor facilitates development of supervisee's own theoretical position
	
	
	
	
	
	

	13. Supervisor assists supervisee with case management; provides feedback on case records
	
	
	
	
	
	

	Focus on Supervisor
	
	
	
	
	
	

	14. Supervisor encourages and is responsive to feedback made by supervisee
	
	
	
	
	
	

	15. Supervisor readily shares ideas and constructive criticism regarding case management issues
	
	
	
	
	
	

	16. Supervisor uses appropriate books, articles and other references
	
	
	
	
	
	

	17. Supervisor knows campus/community resources and helps supervisee refer appropriately
	
	
	
	
	
	

	18. Supervisor promotes awareness of and guidance for managing ethical issues
	
	
	
	
	
	

	19. Supervisor uses appropriate self-disclosure
	
	
	
	
	
	

	20. Supervisor is sensitive and respectful of student’s boundaries, and identity while effectively encouraging personal growth
	
	
	
	
	
	

	21.  Overall Rating for Supervisor Skills.

1
                     2
                          3
                     4
                  5

Not very effective or helpful

      Good

Very effective supervisor
	
	
	
	
	
	


Group Therapy Supervision
If you did not participate in group therapy, please write NA below and write your overall comments in the next section.

I participated in the _____________Group 




Supervisor:
	GROUP THERAPY SUPERVISION EVALUATION

1                    2                       3                       4                      5                          NA

           not at all                                characteristic
                             extremely

        characteristic                                                                            characteristic 
	1
	2
	3
	4
	5
	N/A

	1. Supervisor clearly communicated expectations for group and supervision process
	
	
	
	
	
	

	2. Supervisor assists in conceptualization and understanding of group dynamics
	
	
	
	
	
	

	3. Supervisor helps supervisee assess own strengths and weaknesses
	
	
	
	
	
	

	4. Supervisor encourages and is responsive to feedback made by supervisee
	
	
	
	
	
	

	5. Supervisor is sensitive and respectful of student’s boundaries, and identity while effectively encouraging personal growth
	
	
	
	
	
	

	6. Supervisor promotes awareness of ethical issues
	
	
	
	
	
	

	7. Overall Rating for Group Experience.

1
                     2
                          3
                     4
                  5

Not very effective or helpful

      Good

Very effective supervisor
	
	
	
	
	
	


(The following information will only be used to give supervisors feedback to improve their skill or approaches and

Will not be given directly until after the semester grades have already been processed.  If you have any concerns, contact Pam Flint, Ph.D. or Tamara Grosz, Ph.D. (just leave this part blank.)

Any additional comments about your training experience can be added here.  

_________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
